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ANNOUNCEMENT OF AN INTERNATIONAL CALL FOR THE SELECTION OF AN
AUDIOVISUAL TECHNICIAN (PART-TIME)

Internal code: Audiovisual_Technician/UE/Ipatimup/0405/2026

A callis opened for the position of an Audiovisual Technician, for an unfixed term part-
time work contract (80%) to carry out technical duties within the project "eCAN Plus:
Enhancing the digital capabilities of cancer centres in Europe to improve prevention
and care ", with reference 101219434, co-funded by the European Union.

Area: Sound and image

1. Project summary and work plan

The Joint Action eCAN Plus is a flagship EU project in digital oncology and cross-border
health data exchange. Its goal is to make the benefits of digital health accessible to all
citizens, patients and healthcare professionals.

Within the scope of this project, the selected candidate will join the team responsible
for the development and piloting of a cancer prevention program based on digital
health tools, designed for the general population.

2. Jury
Chairman: Nuno Ribeiro; Other Members: Nuno Teixeira Marcos, Marta Pinto;

Substitute: Luisa Melo.

3. Workplace
Ipatimup — Rua Julio Amaral de Carvalho, 45, 4200-135 Porto, Cancer Prevention Unit

4. Professional category and monthly remuneration
Technician, 80% part-time, €1.249,44, subject to taxes and other mandatory deductions.

5. Requirements for admission

Obligatory
e BScDegree (or higher) in the area of Sound and Image, Cinema, Multimedia, or
similar;

e Proven experience in the field of video production;

o Experience with cancer communication and/or education projects, with a
particular interest in the field of cancer prevention;

e Proficiency on the Adobe Creative Cloud ecosystem and applications.

Preferred

» Transversal experience in the area of audiovisual, multimedia and/or design;

« Motion-graphics and 2D animation skills strongly valued;

e Domain of the English language, written and spoken.

6. Evaluation of the applications and publication of the results
Weight of the different curricular valuation criteria
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a) Detailed CV evaluation, regarding the requirements for admission (20%)

b) Quality and diversity of Portfolio, regarding the requirements for admission
described above (50%)

c) Interview (optional - 30%)

If the jury decides to obtain further clarifications and additional information about the
curricular elements presented, the best candidates classified on the basis of the
curriculum may be called for an interview.

Candidates are excluded from admission to this call if they do not fill out their
application correctly or do not meet the obligatory admission requirements. If in
doubt, the jury may ask any candidate additional documents in support of their
statements.

False statements made by candidates will be sanctioned in accordance with the law.

The jury will draw up minutes of its meetings, which can be consulted at the candidate's
request within 10 working days after the selection results are released.

The jury deliberates by means of a reasoned roll-call vote according to the evaluation
criteria, with no abstentions allowed, and draws up a list of excluded and admitted
candidates, ordered by respective classification.

All candidates are notified of the selection results by email. After notification,
candidates have 10 working days to comment.

In the 90 days following the deadline for submission of applications, the jury's final
decision is made. Subsequently the institute Director, who is also responsible for the
final decision of hiring, will ratify the decision of the jury.

This call is intended exclusively to fill the indicated position on offer and may be
canceled before the final results are ratified by the Director. Accordingly, the position
will no longer be available.

7. Submission of applications

Applications must include all the documents proving that they fulfill the admission
requirements, namely:

a) Copy of certificate or diploma of the highest degree (BSc or higher);

b) Detailed Curriculum Vitae;

) Cover letter;

d) Portfolio of the most relevant works demonstrating the admission requirements
described, in the format deemed most appropriate (e.g. showreel, personal
webpage, links, youtube channel, behance, etc.), indicating the specific role in each
works;
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e) Other documents deemed relevant by the candidate, regarding the admission
criteria.

The submission of applications is digital, in pdf format, from 4 to 15 May, in the
following link:

https://dozer.i3s.up.pt/applicationmanagement/#/addapplications/a46666525eda3480acbdi4ased880c9

8. Start and duration of the contract
The anticipated start date of the contract is 01/07/2026 and is subject to budget
availability. The estimated duration of the contract will be 12 months.

9. Non-discrimination and equal access policy

Ipatimup actively promotes a policy of non-discrimination and equal access. No
applicant shall be privileged, benefited, prejudiced, or deprived of any right or
exempted from any duty on the basis of ancestry, age, gender, sexual orientation,
marital status, family situation, economic situation, education, origin or social
condition, genetic heritage, reduced work capacity, disability, chronic illness,
nationality, ethnic origin or race, territory of origin, language, religion, political or
ideological beliefs, or trade union membership.

10. Applicants with disabilities

Under the terms of Decree-Law 29/2001, of February 3, the candidate with a disability
is given preference in equal ranking, which takes precedence over any other legal
preference. Candidates must declare under oath their degree of disability, the type of
disability and the means of communication/expression to be used in the selection
process, under the terms of the aforementioned decree.
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