
          

NOTICE OF THE OPENING OF AN INTERNATIONAL SELECTION PROCEDURE FOR THE 
HIRING OF A SENIOR RESEARCH TECHNICIAN WITH PhD  

 
Internal code: Technician/Interrreg/i3S/0302/2025 

 
A tender is opened for the hiring of a Technician in the area of knowledge 
management, under an uncertain-term employment contract, to perform functions 
within the scope of the TRANSFIRESAÚDE project: To promote the integration of the 
Euro-regional R&I ecosystem in the field of health for the adoption of advanced 
solutions in the framework of active and healthy aging, with reference 
0144_TRANSFIRESAUDE_1_E funded by the Interreg España/Portugal Programmes 
(POCTEP 2021-27) of the European Union, aimed at Galicia-Northern Portugal.  

Scientific area: Biomedicine 

1. Project summary and work plan  
This project aims to strengthen the integration of the Euro-regional R+i ecosystem in 
the field of health for the joint development of actions focused on the adoption of 
innovative solutions, to address the challenges related to active and healthy ageing 
and personalised medicine, preferably in the context of primary care.  
 
In view of the above objective, it is proposed that the senior research technician 
participates in the following Work Plan: 
1. integration of the Cross-Border Health Research Ecosystem 
1.1 Development of methodology and map of needs on areas of research and 
technologies close to the market. 
1.2. Development of a Collaborative Platform of the cross-border ecosystem of 
research and innovation in health. 
 
2. Promoting knowledge transfer in health 
2.1 Promotion of Results of Biomedical Research in Health  
2.2 Promotion of Public Procurement of Innovation (CPI) through support for pilot 
projects, training and organization of seminars. 
2.3 Support in the design and development of a pilot project on CPI linked to precision 
medicine and to active and healthy ageing in the Euroregion. 
 
2. Jury 
President: Hugo Prazeres; Other Members: Henrique Almeida, Delminda Neves; 
Subsitutes: Bárbara Macedo, Alexandra Gouveia. 
 
3. Workplace 
i3S – Rua de Alfredo Allen, 208 Porto, Knowledge Transfer Office / Research and 
Innovation Unit research group. 
 
4. Professional category and monthly remuneration  
Senior Research Technician, with PhD: €2.052,08  



          

 
5. Admission requirements 
1. PhD Degree in Biomedicine or related areas. 
2. Proven experience in the specific scientific area of the project: particularly ageing. 
3. Proven experience in participation in research projects. 
4. Experience in interdisciplinary collaboration between researchers and health 
professionals. 
5. Experience in science dissemination activities. 
6. Proficiency in Portuguese and English (written and spoken). 
 
6. Evaluation of applications and dissemination of results 
Evaluation criteria:  
a) CV (75%) 
- Participation in national scientific projects and/or international financing with 
competitive financing (valorization is for the area of employment and related 
doenças). 
- Experience in R&D activities with a view to your personalized medical application in 
the event of an associated clinical entity. 
- Experience in the management and treatment of biomedical data relative to clinical 
entities. 
- Ability to work in multidisciplinary teams.  
- Experience in the organization of science dissemination events.  
b) Letter of motivation (15%) 
c) Interview (10%) 
 
In order to obtain clarification and additional information about the curricular elements 
presented, the three best candidates may be interviewed.  
 
Candidates who incorrectly formalize their application or who do not prove the 
admission requirements are excluded.  
 
The jury has the right to require any candidate, in case of doubt, to present supporting 
documents for their declarations.  
 
False statements made by candidates will be punished under the terms of the law.  
 
Minutes of the jury meetings are drawn up, which can be consulted by the candidates 
when they request it.  
 
The jury deliberates through a reasoned roll-call vote according to the evaluation 
criteria, with no abstentions allowed, and draws up a list of excluded and admitted 
candidates, ordered by their respective classification.  
 
The selection results are notified to all candidates via email. After notification, 
candidates have 10 working days to comment. 
 



          

Within 90 days of the deadline for submission of applications, the final decisions of the 
jury are made, followed by the respective approval by the institution's top manager, 
who is also responsible for deciding on the hiring.  
 
The competition is exclusively intended to fill the vacancy indicated, and may be 
terminated until the approval of the final ranking list of candidates and expiring with 
the respective occupation of the job on offer.  
 
7. Submission of applications 
Applications are accompanied by documents proving the conditions for admission to 
this competition, namely:  
a) Copy of certificate or diploma;  
b) Detailed curriculum vitae;  
c) Motivation Letter.  

The submission of applications must be made digitally, in pdf format, from 3 to 14 
February 2025, at the following link: 

https://dozer.i3s.up.pt/applicationmanagement/#/addapplications/73be78
a07cb57b6d365ef659ee811 
 
8. Start and duration of the contract  
The expected start date for the contract is the 1st April 2025 and is subject to budget 
availability. The maximum duration of the contract will be 12 months.  
 
9. Non-discrimination and equal access policy 
i3S actively promotes a policy of non-discrimination and equal access, so that no 
candidate may be privileged, benefited, prejudiced or deprived of any right or exempt 
from any duty on the grounds of, in particular, ancestry, age, sex, sexual orientation, 
marital status, family situation, economic situation, education, origin or social 
condition,  genetic heritage, reduced work capacity, disability, chronic illness, 
nationality, ethnic origin or race, territory of origin, language, religion, political or 
ideological beliefs and trade union membership.  
Within the framework of the European Charter for Researchers and the Code of 
Conduct for the Recruitment of Researchers, i3S adopts the Open, Transparent and 
Merit-Based (OTM-R) principles of researcher recruitment, with the aim of conducting 
fair and transparent recruitment processes, bringing equal opportunities to all 
candidates. 
 
10. Applicants with disabilities  
Under the terms of Decree-Law No. 29/2001, of 3 February, the candidate with 
disabilities has preference in equal classification, which prevails over any other legal 
preference. Candidates must declare, under oath, the respective degree of disability, 
the type of disability and the means of communication/expression to be used in the 
selection process, under the terms of the aforementioned diploma.  

https://dozer.i3s.up.pt/applicationmanagement/#/addapplications/73be78a07cb57b6d365ef659ee811
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